Recognizing and Avoiding the Hazards in the
Discipline and Termination Process

This seminar is designed to support office, plant
and department managers with the authority and
responsibility over human capital assets.

Reid Campus Center, Ballroom

8:30 am — 12:00 noon
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RSVP necessary and requested by April 22, 2013 e Cost Per Person is $35.
Registration Information:
Name: Company:
Phone Number: Email address:

Please pre-pay with a check to: BMHRMA and mail to:
Lisa Whited, Treasurer, PO Box 1890, Walla Walla, WA 99362



